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High quality service and customer satisfaction is our mission, 
which our team of professionals guarantees and delivers. 

The company has been operating successfully since its 
founding and, according to its results, belongs at the top 
level of the Croatian economy. 

Our objective is to enable further company development 
while respecting the basic social and moral values and 
bearing in mind high business quality as well as customer 
and employee satisfaction. We are a reliable and desirable 
partner who has integrated the company objectives with 
good professional and interpersonal relations with suppliers 
and customers. Client satisfaction is a pivotal element of our 
strategy. 

Tim Kabel d.o.o. is the leading company in the region that 
specialises in wholesale and distribution of all kinds of cables 
and wires. 
Thanks to our quality products, constant investment in 
improving our business processes and our professional team 
that always puts the customer �rst we are able to meet all of 
our customer's demands promptly and e�ciently.

What makes our company competitive is reliability, product 
availability due to our large stock, a wide range of products, 
the possibility of realisation of complex projects where the 
customer's needs are very speci�c, quality logistics, quick 
delivery and social responsibility towards employees, clients, 
business partners and the community. 

Thanks to our excellent relationship with the world's biggest 
cable distributors, we are able to optimise even the most 
complex cable speci�cations as well as �nd the best solution 
for our customers, including production of speci�c cables to 
meet their needs. 

Tim Kabel - The Best Team 
for Cables



Our e�orts are also socially oriented. We strongly believe that 
the family is the cornerstone of society, so we show our 
social responsibility primarily through care for the families of 
our employees. 
We are also involved in various humanitarian programs in the 
community and endeavour to protect the environment. 

Socially responsible behaviour is an integral part of our 
business strategy, which strengthens our reputation and 
competitiveness, and also contributes to the prosperity of 
the community. 

We nurture good relationships within the company through 
qualitative and open communication. 

We foster and encourage honesty and fairness with our 
partners as well as within our company.  

We are recognisable by our ambitiousness, optimism and 
cheerfulness. 

We value and encourage independence and initiative at 
work, creativity and innovation, freedom in decision making 
and self expression. We expect loyalty and commitment for 
the improvement of the company. 

Vision

Mission

To be the best, biggest and number one cable supplier in the 
region. 

High-quality operations, respecting fundamental moral and 
social values, caring about customer and employee 
satisfaction, guaranteeing continuous company 
development, while at the same time taking care of the 
environment. 



The number of export markets 
increased to over 80



2020

The company operated successfully during the crisis 
caused by the COVID-19 epidemic

2022

Warehouse capacity increased by 550 pallet lots. 
Changed 3200 m2 of asphalt in front yard. 

The company has achieved exceptional 
business results.

2021
Most successful year in the 

company’s history



Dear friends and business partners,

Another year has gone by.

It was a turbulent, challenging year, one when our 
national football team made us proud again. A 
small country like ours has once again made its 
way to the top, standing among the world’s 
greatest teams such as France, Brazil, Argentina... 
And yes, it did have an impact on our business 
performance. Happy and proud, we conducted 
our business with more ease and enthusiasm. 

In 2022, we had a turnover of HRK 378 million   
(EUR 50.3 million). This is HRK 100 million               
(EUR 13 million) more than the year before. Being 
present for 30 years in the cable industry of the 
region has brought us the best results in the 
company’s history. Our dedicated and 
experienced employees have contributed to such 
an impressive growth in a truly challenging year. 

The war in Ukraine, the raging prices of energy and 
restrained investments seriously impeded the 
world economy and brought about business 
uncertainty, which also had an impact on Croatian 
economy. However, we at Tim Kabel saw this as a 
challenge which inspired us to improve further 
and be more dedicated and active. Our e�orts 
resulted in a turnover of HRK 378 million               
(EUR 50.3 million).  

You will �nd below the rest of the relevant �gures. 
They get better, bigger and more successful every 
year. We look forward to new challenges and see 
every day as a new opportunity to make our work 
exciting and fruitful. 

Dear friends and business partners! 

Thank you for giving us this opportunity to be 
successful and give our business true meaning: in 
addition to you contribution to the good business 
results we have achieved, together we are 
building a better and more sustainable world.  

We will face all the risks and change this world 
together, step by step, and make it a better place 
to live in. We will be important actors in growth 
and progress and provide every person with the 
opportunity to live a digni�ed and meaningful life. 
Thank you for making it possible to do this 
together.  

All the best to you and to us in 2023.  

Best regards, Ivan Topčić

IN 2022, WE HAD A 

TURNOVER OF 

HRK 378 MILLION 

(EUR 50.3 MILLION). 

THIS IS 

100 MILLION KUNAS 

(EUR 13 MILLION) 

MORE THAN THE 

YEAR BEFORE. 
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2022

Dear partners,

Business year 2022 was characterized by the 
energy crisis triggered by the war in Ukraine and a 
high in�ation rate all over the world, including EU 
and Croatia. In addition to price growth, 
di�culties in supply chains continued and goods 
supply deadlines remained long, albeit somewhat 
shorter than in 2021. Conducting business 
operations in such an environment was very 
challenging. 

In 2022, GDP in Croatia increased by a total of 
6.5% compared to 2021 when its growth was 
10.5%, with a noticeable deceleration in the last 
quarter. Average annual in�ation was 13.1%. In 
such conditions, demand and prices increased 
both in general and on the electrical installation 
material market, including cables. The cable 
market was further shaken in July and August 
when the price of copper plummeted: from   
8,560 EUR/t in June to 7,396 EUR/t in July. Due to 
the previous growth of copper prices and 
extended delivery deadlines, most specialized 
distributors and wholesalers in EU, including Tim 
Kabel, had increased amounts of goods on stock 
when the prices plummeted, which additionally 
exacerbated their operation, further complicated 
supply planning and increased market 
competition.  

The average price of copper in 2022 was           
8,343 EUR/t, which is a 5.9% increase compared to 
7,879 EUR/t on average in 2021. After the 
above-mentioned price decrease of almost 15% 
in July, prices stabilized by the end of the year at 
the level of 7,900 EUR/t, which means that the 
price of copper stabilized compared to 2021 
when they grew on average by as much as 46% 
per year. 

In these conditions, total revenue from sales was 
approximately HRK 378 million (EUR 50.3 million), 
which is a 37% increase compared to                      
HRK 277 million (EUR 36.8 million) in 2021. Such 
sales results are the best ever in Tim Kabel, which 
makes us extremely proud. It must be mentioned 
that the volume of goods sold increased by 16% 
compared to 2021, that is, from 6,400 t to 7,400 t. 
On the Croatian market, goods were sold in the 
amount of HRK 245 million (EUR 32.8 million), 14% 
increase compared to HRK 204 million                 
(EUR 27.1 million) in 2021, which consolidated our 
leading position at home. In 2022, export 
amounted to HRK 131 million (EUR 17.4 million), 
which is almost double compared to                      
HRK 71 million (EUR 9.5 million) in 2021, with the 
export share reaching 35% of total sales. It must 
also be emphasized that, in 2022, we continued 
the upward trend of our share in energy and 
infrastructural projects, which had signi�cantly 
contributed to excellent business results. 

In 2022, we have retained the trend of e�cient 
business performance and pro�tability. By 
controlling the turnover rate of receivables and 
using various �nancial instruments, we have kept 
the high level of company liquidity necessary for 
quality operations. By continuously controlling 
expenditure and general e�ciency in using 
resources, we have retained a high level of 
�nancial indicators of liquidity, activity and 
cost-e�ectiveness. Due to constant stock 
optimization, their turnover level remained high, 
although the extended delivery deadlines had an 
opposite e�ect.  

For the purpose of constant improvement of the 
level of performance and the quality of our 
services we continued investing in 2022. The 
entire outdoor area was asphalted, an additional 
shelved warehouse was built, and we continued 
with WMS completion in order to additionally 
improve the logistics function and be able to o�er 
our clients the best possible supply.  

TOTAL REVENUE FROM 

SALES WAS 

APPROXIMATELY EUR 

50.3 MILLION, WHICH IS A 

37% INCREASE 

COMPARED TO EUR 36.8 

MILLION IN 2021. SUCH 

SALES RESULTS ARE THE 

BEST EVER IN TIM KABEL, 

WHICH MAKES US 

EXTREMELY PROUD. 



We expect that business year 2023 will be marked 
by a high level of uncertainty. On the one hand, we 
expect that investments into the energy sector 
will increase, especially in renewable energy 
sources, generating a positive e�ect on demand, 
while, on the other hand, changes in monetary 
politics to �ght in�ation could bring have a 
recessive e�ect. Operation will therefore have to 
proceed very cautiously. 

All of this leads to the conclusion that we are in for 
another challenging year �lled with uncertainty. 
Nevertheless, we remain positive and adamant to 
seize the opportunity and address any challenge 
we might come across. We believe we will achieve 
good results in 2023, largely owing to our 
esteemed business partners, buyers and suppliers.

We are thankful to all of them for their exceptional 
contribution to our record business results in 2022. 

We are especially grateful for the understanding 
and loyalty of all our buyers accompanying us 
through another challenging year. In return, we 
can promise them they can always count on Tim 
Kabel as an expert and �nancially stable partner 
who will meet their cable-related needs in a 
quality manner. We will continue further 
improving the quality of our services to keep the 
title of the best team for cables.

WE ARE ESPECIALLY 

GRATEFUL FOR THE 

UNDERSTANDING AND 

LOYALTY OF ALL OUR 

BUYERS ACCOMPANYING 

US THROUGH ANOTHER 

CHALLENGING YEAR. IN 

RETURN, WE CAN 

PROMISE THEM THEY CAN 

ALWAYS COUNT ON TIM 

KABEL AS AN EXPERT AND 

FINANCIALLY STABLE 

PARTNER WHO WILL MEET 

THEIR CABLE-RELATED 

NEEDS IN A QUALITY 

MANNER. 
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Company

Tim Kabel in the world

After the challenge due to the 
pandemic in 2021, we were all 
hoping that 2022 would be a calmer 
and more stable year, and that we 
would gradually return to normal, to 
as it was before. Unfortunately, that 
was not the case. We were all shaken 
up and distressed by the war in 
Ukraine which brought along 
uncertainty as well as a 
humanitarian, �nancial and 
business crisis.

We tried to ward o� negative 
thoughts, advance in business and 
retain our position of an extremely 
reliable supplier with clients in more 
than 85 countries world-wide, on 
every continent. We maintained and 
even expanded the global circle of 
companies we cooperate with, 
reinforced our position and 
remained a recognisable and 
reliable brand. Believing we can 
grow even further on the 
international market, we will remain 
dedicated to strengthening our 
partnerships and creating new 
export opportunities.









Procurement

To continue to develop relationships with existing suppliers 
and continuously work on �nding new supply resources. 

To continuously work on further inventory optimisation and 
on increasing turnover ratio. 

Human resources

The human resources management policy of our company is 
implemented with a high degree of social sensitivity, to meet 
the needs of our workers. We also continually invest in 
di�erent aspects of the education of our employees and 
their professional and personal improvement.

Employment of highly quali�ed experts.

Continuous implementation and encouragement of 
innovations with the purpose of achieving advancement in 
operations and individual potentials.

Sales

To insist on an ongoing aspiration to continually enhance 
our distribution and wholesale of cables. 

To systematically analyse the regional market and to expand 
into new markets with the goal of achieving successful 
business ventures on the world market. 

To expand the recognisability of Tim Kabel in the world 
market by continuously improving sta� quality, business 
processes and quality of service. 

To ensure constant savings for our clients and thus enhance 
their competitiveness through investment in new 
technologies, sta� quality and business processes.  



Once again, in 2022, Tim Kabel has managed not only to resist the challenges we were constantly faced with ever since Covid changed the 
world and business practices, but also to achieve the best results ever. With a lot of e�ort, work and constant encouragement from the 
Management and diligent work of all our employees, we have proven to be a real team, a group, a community which �ghts to be and remain 
the best team for cables.
To continue along this path, we show our employees how much we appreciate them, constantly improve working conditions and the work 
environment, o�er the possibility of professional development and strive to create a positive working atmosphere.  In addition to all of the 
above, we also express our gratitude to the employees through other bene�ts such as subsidies for employees’ children from kindergarten 
until they �nish university education, Christmas and Easter bonuses, gifts for new-born children, allowances for hot meals and performance 
bonuses.
As always, our success re�ects on the community, and we try to help as much as we can. We have been contacted by many associations, 
foundations, socially disadvantaged persons and persons of impaired health asking for our help which we provide whenever possible. In 
addition to the needy, we also help sports clubs, various manifestations, students and pupils.
We also pay a lot of attention to another very important global issue - environment protection. The company is focused on minimizing its 
footprint, carefully using packaging waste, maximizing reuse and recycling everything that cannot be reused.
Since our work experience so far has shown that e�ort invested in striving to improve employee conditions, help the community and 
preserve the environment, provides a sense of satisfaction and a sense of the right direction, we will continue along this path.





FINANCIAL
REPORTS



Management Report



Zagreb, May 9 2023

Based on the Croatian Accounting Act (O�cial Gazette NN 78/15, 134/15 i 120/16, 116/18, 42/20, 47/20 and 114/22), the Management 
Board is obliged to ensure that the �nancial statements for each �nancial year are prepared in accordance with the Croatian Financial 
Reporting Standards, so to present �nancial status and results of the Company Tim Kabel Ltd. (hereinafter: the Company) fair, in all 
signi�cant determinants for that period.

The persons authorized to represent the Company are responsible for keeping the correct accounting records, which at any time, with 
acceptable accuracy, re�ect the �nancial position and performance of the Company as well as their compliance with the Accounting Act 
(O�cial Gazette 78/15, 134/15, 120/16, 116/18, 42/20, 47/20 and 114/22). Representatives are also responsible for safeguarding the 
Company’s assets, and therefore for taking reasonable measures to prevent and detect fraud and other illegalities.

In addition, in accordance with the Accounting Act, the Management Board is obliged to compile an Annual Report which includes 
�nancial statements and a business report. The management report was prepared in accordance with the requirements of Article 21 of the 
Accounting Act.

The Financial Statements from pages 29 to 61 were approved by the Management Board on May 9, 2023, and were signed for approval



2021 2022

2021 2022

20222021

President of the Management presents the annual report which includes revised �nancial reports for the business year ending on 
December 31, 2022.

Management Report



We have carried out an audit of the annual �nancial statements of Tim Kabel d.o.o. (hereafter The Company), including the statement of 
�nancial position as at December 31, 2022, the pro�t and loss account, cash �ow statement, statement of changes in equity for the year 
then ended, and notes to the �nancial statements, including a summary of signi�cant accounting policies.
In our opinion, the accompanying annual �nancial statements truly and fairly re�ect the �nancial position of The Company as at 31 
December, 2022, its �nancial performance and cash �ows for the year then ended, in accordance with the Accounting Act and Croatian 
Financial Reporting Standards (HSFIs).

We have conducted our audit pursuant to the International Auditing Standards (IASs). Our responsibilities according to those standards 
have been described in more detail in our independent auditor’s report in the section Auditor’s liabilities for auditing �nancial statements. 
We are independent from the Company pursuant to the International Code of Ethics for Professional Accountants, including the 
International Independence Standards issued by the International Ethics Standards Board for Accountants (IESBA) (IESBA Code), as well as 
pursuant to the ethical requirements relevant for our audit of �nancial statements, and we have also ful�lled our other ethical 
responsibilities in accordance with those requirements and the IESBA Code.  We believe the audit evidence we had been provided 
represents a su�cient and adequate basis for our opinion.

The Management Board is responsible for other information. Other informations include the Management Report included in the Annual 
Report, but they do not include the �nancial statements and our auditor’s report thereon. Our opinion on the �nancial statements does 
not include other information. In relation to our audit of �nancial statements, it is our responsibility to read the other information and, in 
doing so, consider whether the other information are signi�cantly contradictory to the �nancial statements or our knowledge gained 
during the audit or if they otherwise seem to be misrepresented.  In relation to the Management Report, we have also conducted the 
procedures prescribed by the Accounting Act. These procedures include the veri�cation whether the Management Report was composed 
in accordance with Article 21 of the Accounting Act.
Based on the conducted procedures, as far as we were able to assess, we hereby communicate that:
1. the information in the attached Management Report are harmonised, in all their material determinants, with the attached �nancial 
statements; and
2. the attached Management Report was composed in accordance with Article 21 of the Accounting Act
Becoming acquainted with the Company, its business operations and its environment in the course of the audit of the �nancial statements, 
we are obligated to report any signi�cant misrepresentations in the attached Management Report. In that regard, we have nothing to 
report.

Responsibilities of the Management bord and those responsible for managing the annual �nancial statements



Zagreb, May 9, 2023

Ivana Bublić
Ovlašteni revizor
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2020

2021

2022

Financial reports were authorized by the Management on May 9, 2023 and signed as a sign of approval.
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May 9 2023.

Financial reports are prepared in kunas (“HRK”) which is also the functional currency of the Company. The o�cial 
exchange rate as at December 31, 2022 was 7,5345 (2021.: 7,517174)  kunas for one euro, while at the same day the 
exchange rate of kuna for one US dollar was 7,064035 (2021.: 6,6453548) kunas.
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2021

2020

2020

2021

2021
2020

2021

2022

2021

2022

2021

2022

2022
2021

Other tangible assets include HRK 84,731 worth works of art that are not depreciated. There were no impairment 
losses in 2022. The company has no assets pledged as of December 31, 2022 and 2021.
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2021. 2022.

2020. 2021. 2020. 2021.

2021. 2022.

In 2022, there was no inventory value adjustment (In 2021: HRK 12,246).
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2021 2022

2021 2020 2021

2021 20222022

Prepaid costs relate to advance payment of insurance premiums, magazines, rent of stand at fairs etc. Outstanding 
collection of incomes is the income related to the year 2022 bonuses, invoiced in 2023.

Share capital was paid in full. Share capital consists of 3 basic shares.
The company paid a dividend during 2022 in the amount of HRK 1.910.008 (2021.: 7.968.192).

2021. 2022.

7.770.185
8.090.605

160.210
16.021.000

7.770.185
8.090.605

160.210
16.021.000

1.173.042
627.210

25.826
1.826.078

3.445.709
341.076

3.736
3.790.52

550.057
435.158

985.215

(550.057)
(435.158)

(985.215)

503.007
103.966

606.973

503.007
103.966

606.973

503.007
103.966

606.973

(503.007)
(103.966)

(606.973)

297.858
518.216

816.074

297.858
518.216

816.074



2020

2022

12. Long-term liabilities 

Liabilities for issued securities 
Total

2020 2021

Liabilities for issued securities refer to bonds issued to the owner. The bonds were issued at an interest rate of 7.5% with 
a maturity date of November 2, 2025.  

15.000.000
15.000.000

15.000.000
15.000.000

13.

14.

2021 2022

Liabilities for taxes, contributions and similar duties in the amount up to HRK 3.573.229 (2021.: 4.467.431) refer to 
value added tax. Liabilities towards employees relate in full to obligations for net salaries in the amount of HRK 505.257
(2021.: 405.140). 

2021

2022 2021

2021

Deferred cost payment in 2022 relates to transportation costs, bonuses and similar expenses which were invoiced 
after the balance sheet date. Deferred revenue recognition refers to deferred revenue from the state aid. 

8.000.000 
22.950 

8.022.950 
2.580.411 

32.897.318
437.213 

6.810.374 
50.748.268

6.700.000 
14.478 

6.714.478 
6.218.728 

35.242.017 
536.637 

4.376.627 
53.088.487 

454.361
971.281 

1.425.642

(454.361)
(971.281)

(1.425.642)

95.492
970.717

1.066.209

95.492
970.717

1.066.209

95.492
970.717

1.066.209

(95.492)
(970.717)

(1.066.209)

166.903
877.587

1.044.490

166.903
877.587

1.044.490



15.

16.

17.

2021 2022
Incomes from sale of goods and services on domestic market 
Incomes from sale of goods and services on foreign market 
Icomes from service sale on foreign market 
Income from transport services 
Income from leases 
 

2021 2022

2021 2022

204.283.357 
71.264.672 

1.129.138 
449.853 
214.818 

245.962.632 
130.947.611 

1.185.381 
444.970 
139.848 

277.341.838 378.680.442 

Income from the sale of long-term assets
Income from credit notes from suppliers
Income from subsequently collected receivables
Income from the use of property for the needs of employees
Income from grants and subventions
Income from the use of goods for donations
Income from pre-invoiced expenses
Income from grants, state subventions
Income from the sale of vehicles
Other incomes

 4.162 
168.580

 -   
166.258
 93.130 
 88.334 
21.563
21.480

6.000
49.082

 1.193.618 
554.964

 487.404 
176.648
 93.130 
 49.135 

22.022
16.598

-
190.407

618.589 2.783.926

417.563
427.731
185.226
132.794

1.163.314

574.267
325.250
316.733
158.246

1.374.496



19.

18.

2021 2022
Costs of transport
Costs of maintenance 
Costs of leases 
Costs of promotion and marketing 
Costs of mall, telephone and Internet 
Municipal services 
Costs of consulting and solicitor's services 
Other not mentioned external costs 

2021 2022

On balance sheet date the Company had 46 employees (2021.: 47). Employee costs include HRK 1.791.078 (2021.: HRK 
1.609.942) determined contributions calculated in obligatory pension fund. Contributions are calculated as a 
percentage of gross salaries of the employee.

2.776.485
 804.115 

1.027.367
 588.869 
 259.305 

220.181
192.910
517.308

6.386.540

3.315.436
 2.511.588 

1.047.989
 654.562 
 270.686 
232.373
165.687
751.917

8.950.238

5.766.001
2.284.070
1.262.495

9.312.566

6.299.159
2.655.780
1.368.870

10.323.809



2022

2021 2022

2021

2021 2022

Costs of compensations to employees
Costs of representation
Cost of insurance premiums
Costs of membership fees and contributions
Costs of banking operations
Costs of education
Other not mentioned costs

 

22.

Value adjustment of receivables
Value adjustment of inventories

725.291
34.170

759.461

577.601
24.943

602.544

1.425.281
247.258
490.342
194.030

 132.921 
101.398
214.042

2.805.272

1.769.352
918.297
500.384
239.070

 148.832 
108.528
257.646

3.942.109

-
-
-

1.330.034
12.246

1.342.280



2021 2022

23.

24.

2021 2022
Costs of gifts
Costs of granted discounts to buyers
Outage, disintegration, failure and breakage
Write-o� of uncollected receivables
Other business expenses

25.

2021 2022

Interest expenses from relations with a�liated entrepreneurs in the amount of HRK 1.125.010 (in 2021: HRK 1.125.000) relate to interest per issued 
bond.

Financial expenses from relationship with una�liated entrepreneurs
Expenses from interests
Expenses from default interests
Expenses from exchange rate di�enernces

 2.521.896 
 2.668.586 

 345.375 
 269.241 
197.139

6.002.237

 4.794.388 
 2.957.990 

 358.661 
 -   

664.223
8.775.262

516.916
53.066

569.982

1.353.055
133.604

1.486.659

21.591
303

558.925
580.819

4.647
1.710.466

1.125.000
1.125.000

1.125.010
1.125.010

173.379
951

1.341.646
1.515.976

85.859
2.726.845



26.

2021 2022

2021 2022

27.

2020 2021

3.547.389
3.547.389

3.345.360
3.345.360

19.612.539
3.530.257

31.899
(14.767)

3.547.389
-

3.547.389
18,09%

18.163.974 
3.269.515 

89.389 
(15.502) 

3.343.402 
1.958 

3.345.360 
18,42%

E�ect of regular income tax
E�ect of additional income tax
Total income tax
E�ective rate of income tax

516.500
961.122

1.477.622

565.903
881.547

1.447.450



2021 2022

The Company has several bank guarantees in the total amount of HRK 1.430.865  (2020.: HRK 923.578  ).

Un�nished

28.

2021.

2022.

Tim Kabel d.o.o. Srbija
Tim Kabel Žitnjak d.o.o.
Zaklada Tim Kabel
Zaklada Rhema

Tim Kabel d.o.o. Srbija
Tim Kabel Žitnjak d.o.o.
Zaklada Tim Kabel
Zaklada Rhema

Total

Total

356.141
1.424.565

1.780.706

356.962
1.427.848

1.784.810

13.393.550
-
-
-

13.393.550

12.923.031
31.250

105.237
1.975.000

15.034.518

3.049.319
-
-
-

3.049.319

-
-
-
-
-

17.746.218 
-
-

 -
17.746.218 

17.275.841 
397.300 
342.735 

4.004.000 
22.019.876 

2.346.659 
-
-
-

2.346.659 

              -   
      82.075 

-
-

      82.075 



2022

30.

29.

 May 9, 2023

On 1 January 2023, the Republic of Croatia became the 20th euro area member state, which caused the Euro to 
become the o�cial monetary unit and legal means of payment in the Republic of Croatia. Pursuant to the Act on 
the introduction of the Euro as the o�cial currency in the Republic of Croatia, the �xed conversion rate was set at 
EUR 1.00 = HRK 7.53450. Except for the above, there were no events after the balance sheet date that would 
require publishing or harmonisation.

2021
Paid compensations to owners and Management members
Liabilities on securities
Interest on securities

Paid compensations to owners and Management members
Liabilities on securities
Interest on securities

-
-
-
-

299.183
-

1.125.000
1.424.183

-
-
-
-

-
15.000.000

-
15.000.000

-
-
-
-

315.947
-

1.125.010
1.440.957

-
-
-
-

-
15.000.000

-
15.000.000



Južno predgrađe 38, 31000 Osijek
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